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To whom it may concern
[bookmark: _Hlk199233910]The Tasmanian Departments of Premier and Cabinet and State Growth welcome the Department of Social Services (DSS) national consultation on the Next Steps in Supported Employment Discussion Paper.
The Tasmanian Government is currently operating in caretaker mode and, as such, the contents of this letter represent the views of the Tasmanian Departments of Premier and Cabinet and State Growth, not the Tasmanian Government.
As presented in the Royal Commission into Violence, Abuse, Neglect and Exploitation of People with Disability, employment for people with disability represents greater financial security and, subsequently, higher living standards, safety and independence. Employment for people with disability can also contribute to more positive health outcomes and senses of self-worth and identity. This is true for all types of employment, including supported employment, and Australia needs a diverse ecosystem of employment options to meet the needs of all people with disability.
The Tasmanian Departments of Premier and Cabinet and State Growth recognise that there are diverse opinions regarding supported employment and that, regardless of approach, it is crucial to avoid job losses and/or impacting people with disability’s access to the Disability Support Pension.
In preparing this response, we have not covered all aspects of the Consultation but aim to highlight key areas of focus related to supported employment, particularly regarding:
0. Tasmania’s economic context and the role of inclusive employment 
0. Work underway in Tasmania that is improving employment for people with disability
0. Additional action required through future reform.

1. Tasmania’s economic context and the role of inclusive employment 
Tasmania’s strong economy has seen record low unemployment in recent years. However, structural challenges in our labour market persist, with lower rates of workforce participation, productivity, underemployment, and higher rates of long term, and youth unemployment. For example, at 60.3% Tasmania’s current workforce participation rate is the lowest of any state or territory. This rate has fallen since 2023 and is now further below the national average than at any other time in the last decade (ABS Labour Force, April 2025).
With labour shortages and skills gaps expected to grow over the coming years, significant work is required to overcome these challenges and increase labour force participation in Tasmania. 
Higher rates of disability in Tasmania create additional challenges in bridging participation, given the range of unique and complex barriers people with disability face in entering and staying in the workforce. Approximately 30 per cent of all Tasmanians identify as living with disability and many Tasmanians provide support to family members, partners and friends as unpaid and informal carers (Survey Disability, Ageing and Carers, 2022).
The Tasmanian Departments of Premier and Cabinet and State Growth are committed to working with the Australian Government, employers and the community to remove these barriers to employment for people with disability and lift participation so that Tasmanians can experience inclusive employment and share in Tasmania’s economic growth. 
1. Work underway in Tasmania that is improving employment for people with disability 
Jobs Tasmania is leading several strategic initiatives that bring together cross-sector representation, policy and place to shift Tasmania’s labour force participation and productivity challenges. 
These initiatives play an important role for Tasmanians with disability and should be considered by the Department of Social Services in mapping related initiatives and determining what is prioritised in the future: 
· Since 2021, the Tasmanian Department of State Growth has invested significantly to establish and expand the Regional Jobs Hubs Network. Regional Jobs Hubs connect jobseekers and businesses to support population groups facing barriers to employment or training, including people with disability. An independent evaluation of the program has identified the Regional Jobs Hub approach to be nation-leading in addressing gaps in the Australian Government Employment Services system and increasing workforce participation. 
· Since 2016, Jobs Tasmania in partnership with the Tasmanian Chamber of Commerce and Industry have been delivering the Employer of Choice program which seeks to build a network of great workplaces, committed to providing opportunities for Tasmanians to equally participate in the labour force. This program plays an important role in improving employer attitudes towards inclusive employment. 
· Jobs Tasmania delivers several employment and participation programs and provides funding to several impact organisations which provide job-ready training for people facing employment barriers, including disability. These organisations are vital for growing the social/for-purpose enterprise sector in Tasmania and provide choice and options for employment. 
· In 2024, Jobs Tasmania, in partnership with the Department for Education, Children and Young People, delivered the Tasmanian Government’s first Youth Jobs Strategy. The strategy aims to improve youth engagement in employment, further education and training. The Strategy will implement a range of accessible approaches to careers information and advice, work based learning and tertiary and training opportunities that will support young people with disability into pathways to the jobs and careers they want to pursue.
Collectively, these initiatives connect governments, communities, and businesses in place to support jobseekers and employers while aligning their interests.
1. Additional actions required through future reform
The Tasmanian Departments of Premier and Cabinet and State Growth agree with the premise that additional action is required to increase employment of people with high support needs in open and inclusive settings. Further action and the proposed Roadmap should aim to:
· Address persistent structural barriers to workforce participation that are limiting engagement of people with disability in meaningful work 
· Pilot evidence-based models and approaches to improving employment and participation 
· Improve employer attitudes, capacity and structures to hire and support employees with disability 
· Leverage place-based solutions which are best placed to meet community needs and provide important alignment across the employment ecosystem.
Achieving outcomes needed for people with high support needs in open and inclusive settings will require inter-governmental collaboration that leverages local decision making and flexibility. 
Tasmanian Departments of Premier and Cabinet and State Growth are committed to continuing to work together on these issues and would welcome further engagement through this process. 
Stuart Hollingsworth, Executive Director, Economy and Jobs Strategy, Department of State Growth can be contacted to discuss this further: Stuart.Hollingsworth@jobstasmania.tas.gov.au

Your sincerely
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Shane Gregory
Associate Secretary

2 July 2025
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