Curtin University
Feedback for Priority Area 1: Victim-survivors
(Priority Area 1: Victim-survivors of domestic, family and sexual violence) - 
In relation to victim-survivors of domestic, family and sexual violence, workplaces should be recognised as part of a 'no wrong door' system. Many victim-survivors may first disclose to someone at work or may seek workplace adjustments before approaching specialist services. Employers should therefore be supported to provide trauma-informed responses, confidential referral options, safety planning and practical adjustments without requiring burdening evidence or repeated disclosure.
Feedback for Priority Area 2: Prevention and early intervention
(Priority Area 2: Prevention and early intervention) - 
For prevention and early intervention, the Second Action Plan should strengthen workplace capability to recognise coercive control, technology-facilitated abuse and early warning signs. Workplace education should move beyond one-off compliance training and contribute to cultural change. This includes challenging gender inequality, promoting respectful workplace norms, supporting bystander confidence and ensuring that managers understand how to respond safely and appropriately.
Feedback for Priority Area 4: People who use violence
(Priority Area 4: People who use violence) - 
For people who use violence, the National Plan should help employers address harmful conduct where it intersects with work. Appropriate responses may include conduct processes, risk management, referral pathways and coordination with specialist services.
Feedback for Priority Area 5: System Integration and Workforce
(Priority Area 5: System integration and workforce) - 
For system integration and workforce, workplaces should be connected to broader service, legal, health and community systems. Stronger collaboration between employers, unions, specialist FDV services, community legal centres and government agencies would improve referral pathways, reduce duplication, build trust and support consistent practice. System integration is particularly important for small and medium-sized enterprises, which may lack internal specialist capacity.
Are there any other actions you think should be a priority to stop family, domestic and sexual violence?
No.	Recommendation and purpose
1	Establish a National Workplace FDV Capability Framework	
Create nationally consistent standards for policies, confidentiality, risk assessment, safety planning, referral pathways, training and reporting.
2	Fund sustained workplace awareness and education	
Improve understanding of FDV leave, coercive control, technology-facilitated abuse, workplace rights and available supports.
3	Introduce trauma-informed manager and human resource (HR) training	
Equip managers and HR personnel to respond safely to disclosures, avoid retraumatisation and connect workers with specialist support.
4	Embed FDV within work health and safety frameworks	
Recognise FDV as a psychosocial hazard where it affects work and strengthens capability for risk assessment and prevention.
5	Strengthen privacy and confidentiality safeguards	
Develop guidance for payroll, record keeping, disclosure management, information sharing and protection of sensitive information.
6	Improve access for casual and insecure workers	
Ensure workers can access support without fear of roster loss, adverse treatment or unclear entitlement calculations.
7	Address remote and hybrid work risks2
Provide practical guidance on safe communication, technology-facilitated abuse, isolation and support pathways outside visible workplace cues.
8	Strengthen perpetrator accountability in workplaces	Support organisations to recognise misuse of workplace resources and implement appropriate conduct, referral and accountability mechanisms.
9	Support small businesses with practical tools and advice	Provide implementation toolkits, model policies, specialist advisory services and scalable training options for smaller employers.
10	Create national monitoring and evaluation mechanisms	Collect de-identified information on awareness, access, uptake, barriers, workplace capability and support practices to inform continuous improvement.
