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August, 2026

ZOE BELLE GENDER COLLECTIONS SECOND ACTION PLAN SUBMISSION

ACKNOWLEDGEMENT OF COUNTRY
We acknowledge the Traditional Owners of country throughout Australia and recognise their continuing connection to land, waters and culture. We pay our respects to their Elders past and present.

ABOUT THE ZOE BELLE GENDER COLLECTIVE
Zoe Belle Gender Collective (ZBGC) is a trans and gender diverse (TGD) led advocacy organisation based in Victoria, Australia. Formerly known as the Zoe Belle Gender Centre, Zoe Belle Gender Collective was founded in 2007 and is named in honour of late transgender activist Zoe Belle.

Our vision is to champion a society where trans and gender diverse people hold a valued and respected place, are empowered, celebrated and live freely from discrimination and violence.

ZBGC specialises in the primary prevention and response to gender-based violence experienced by trans and gender diverse (TGD) people. Our flagship campaign in this space, Transfemme.com.au, is a world-leading website and resource series that promotes healthier relationships between trans women and cisgender men. We work in partnership with trans and gender diverse communities, LGBTIQA+ specialist services and generalist prevention of violence and family violence services.

Introduction
Currently, an alarming surge of anti-trans sentiment and legislative action is gaining traction worldwide. In Australia this backlash is exacerbating existing inequalities and violence-supporting attitudes and poses a significant threat to the well-being and safety of trans people, in particular trans women and TGD people who experience other forms of oppression such as racism, colonialism and ableism.  The Zoe Belle Gender Collective (ZBGC) is calling for trans and gender diverse people to be meaningfully prioritised in gendered violence primary prevention and response.

We stand in solidarity with cis women in the face of escalating rates of men’s violence against women, gay and bisexual men (cis or trans) who are experiencing an increase in app related violence, and with other groups disproportionally impacted by gendered violence, including Aboriginal and Torres Strait Islander women, migrant and refugee women, women living with disability, sex workers, and the broader LGBTIQA+ community.

LGBTIQA+ people are often treated as a homogenous group rather than recognising a diverse community where violence, harm and barriers to support can be experienced differently. Whilst the ZBGC recognises the importance of broader LGBTIQA+ family violence prevention and response violence initiatives, there is a critical need for a parallel but more nuanced and specific approach to address violence against trans and gender diverse communities.

Over the last five years the ZBGC has consulted broadly with the trans and gender diverse community and LGBTIQA+ specialist services/programs about TGD people’s experiences of gendered violence. Our flagship prevention of violence initiative Transfemme has involved extensive interviews with trans women about their experiences of violence from cisgender men in intimate partner relationships, dating and hook-ups. Below are some of our findings from this process alongside recent research and reports exploring these issues. 

TGD peoples experiences of gendered violence

· Australian studies identify that trans and gender diverse people experience disproportionately high rates of intimate of family, intimate partner and sexual violence. Private Lives 3 found nearly 4 in 10 non-binary participants, 3 in 10 trans men, and 1 in five trans women reported experiencing physical violence from family members. Despite these high rates of gendered violence current family violence and primary prevention systems in Australia mainly address cisgender men’s violence against cisgender women. This exclusion contributes to detrimental outcomes for trans and gender diverse communities and their families.
· Trans and gender diverse people can experience distinct forms of family violence, identity-based abuse, that may not be easily recognisable to family violence practitioners or non-specialist workforces without adequate training, resource development, and integration of specialist TGD practice into nationally family violence assessment tools and frameworks. The Victorian based Risk in Context: Trans and gender diverse communities is an example of work that could be nationalised to support the integration of emerging practice addressing TGD people’s unique experiences of family violence into the national family violence system. 
· Many trans and gender diverse people, in particular trans women and trans feminine people, have reported to us that they have been experiencing an increase in discrimination, harassment and gender-based violence over the last several years. Private Lives 3 (Hill et al., 2020), the largest national survey of LGBTIQ health and wellbeing in Australia, found 14.6% of participants had been threatened with physical violence and 23.6% had experienced harassment in the prior 12 months, with rates higher than in the 2012 Private Lives 2 survey. This is heightened for TGD people living in outer metropolitan Melbourne and regional Victoria, and for TGD people who experience other intersecting forms of oppression such colonialism, racism and ableism.
· Fuelling Hate (Trans Justice Project and Victorian Pride Lobby, 2023) found that 1 in 2 trans and gender diverse people had experienced anti-trans hate and 1 in 10 had experienced anti-trans violence. The same study found 13% of trans participants experienced more or significantly more anti-trans violence in the past 12 months. 
· Rising global and Victorian based anti-trans rhetoric perpetuated in the media, politics and public discourse is fuelling misinformation, disinformation and hate speech that is directly driving violence towards trans and gender diverse people and their families. This hate speech is contributing to TGD peoples experiencing online abuse, street-based harassment and experiences of family & sexual violence. 
· This was confirmed by the Australian Human Rights Commission’s Equal Identities review (2026) which found sustained and growing violence, online hate, disinformation and coordinated harassment.
· Anti-trans rhetoric often specifically targets trans women and trans feminine people. Transmisogyny (transphobic and misogynistic attitudes that target trans women and trans feminine people) is often erased within broader prevention of violence frameworks, LGBTIQA+ sector and in discussions addressing violence towards trans and gender diverse communities. The ZBGC has identified transmisogyny as a key driver of violence within our new resource, produced in collaboration with Women’s Health in the North, Allyship In Action: Frameworks for trans and gender diverse inclusion in prevention of gender-based violence initiatives.
· Trans and gender diverse people, in particular trans women, often do not report their experiences of violence to the police, this creates significant barriers in collecting the data reliable data of hate crimes or to understand the scale of the violence.
· ZBGC has identified that transphobia and transmisogyny are key drivers of cisgender men’s violence against trans women and trans feminine people. The ZBGC Transfemme Practice Guide identifies those trans women, in particular trans women of colour, experience high rates of sexual violence. Further consultation identifies that trans women are impacted by high rates of objectification, fetishisation and sexual violence on dating apps. This violence, which is driven by discrimination, has largely gone unaddressed by the broader system to prevent men’s violence against women. This is further validated by the Crossing the Line study (Ussher et al., 2020), led by Western Sydney University in partnership with The Gender Centre, which found that trans women of colour from culturally and linguistically diverse backgrounds in Australia experience sexual violence in ways that remain poorly understood by healthcare providers, police and policymakers.
· Latrobe University’s Opening Doors: Ensuring LGBTIQ-inclusive family, domestic and sexual violence services report identified significant barriers for LGBTIQA+ people to access family violence services. Australian research clearly identifies that TGD people often delay or avoid help-seeking for their experiences of violence due to past negative experiences, a service system that has not been designed to support TGD victim survivors and other systemic barriers related to cisnormativity.






NOTE ON ALL OUR RECOMMENDATIONS

Zoe Belle Gender Collective recommends that:

· all responses to trans and gender diverse people's experiences of violence are led by or designed and delivered in meaningful partnerships with trans and gender diverse organisations that specialise in preventing or responding to gendered violence. Where this is not currently feasible these responses should be delivered by LGBTIQA+ community led services or specialist LGBTIQA+/TGD programs.
· government bodies and other organisations invest in trans and gender diverse organisations and/or workforce to develop and strengthen their long-term capacity to respond to gendered violence.

PRORITY AREA 1: VICTIM SURVIVORS

Nationally trans and gender diverse victim survivors are often excluded or face significant barriers to accessing many family & sexual violence services.
· Ensure funding agreements with family & sexual violence services include service provision to trans and gender diverse people who are victim/survivors.
· Implement a national mapping exercise to identify gaps in family and sexual violence service provision for trans and gender diverse communities.
· Increase investment in LGBTIQA+ community-led family violence, sexual assault, mental health specialist services and programs that support trans and gender diverse victim survivors.
· Ensure specialist LGBTIQA+ family violence specialist services exist in every state and territory. 
· Build the capacity of mainstream family & sexual violence services to be responsive and culturally safe for trans and gender diverse victim survivors.
· Build the capacity of family violence refuges to be trans and gender diverse inclusive:
· Replicate the Victorian model that funded new builds for refuges to have self-contained units rather than shared accommodation.
· Training and capacity building can be developed using frameworks and practice recommendations within Rainbow Health Australia's resource Practice considerations for creating an LGBTIQ-inclusive family violence refuge: Lessons from Rainbow Health Australia's mentoring pilot project.
· Support trans and gender diverse community led healing and recovery events, especially for communities experiencing multiple forms of oppression such as First Nations Sistergirls & Brotherboys or trans women of color.

Trans and gender diverse people, in particular trans women, often struggle to identify their experiences of family & sexual violence, feel they are unworthy of support or perceive they are unwelcome to access gendered services for victim survivors (even when organisations may be inclusive of LGBTIQA+ communities).
· Implement early intervention campaigns that support trans and gender diverse people, in particular trans women, to recognise experiences family and sexual violence.
· Support family violence services to employ and build the capacity of the trans and gender diverse peer workforce to enable greater cultural safety and lead community outreach programs. This is particularly relevant for communities experiencing compounding forms of oppression such as transphobia & racism, colonialism or ableism.

PRIORITY AREA 2: PREVENTION & EARLY INTERVENTION

· Build the capacity of trans and gender diverse community led primary prevention organisations to sustainably deliver primary prevention campaigns and early intervention projects, including:
· the scaling up existing messaging campaigns such as transfemme to address men's violence against trans women and trans feminine people.
· messaging campaigns addressing transphobia and trans misogyny.
· messaging campaigns and other tailored program initiatives to address homophobia and transphobia amongst men and boys.
· Invest in capacity building initiatives to enable primary prevention and early intervention organisations/programs to meaningfully address gendered violence towards trans and gender diverse people and their families.
· Invest in prevention initiatives that support collaboration and meaningful partnerships between community-led TGD primary prevention organisations, generalist prevention organisations and programs working with men & boys.
· Build the capacity of specialist programs to support fathers to have healthy and respectful attitudes towards LGBTIQA+ young people.
· Ensure trans women and trans feminine people are meaningfully included, and identified as a priority population, within existing strategies to prevent violence against women (Read ZBGC's position statement here.)
· Ensure trans women are included in messaging to address men’s violence against women.
· Invest in prevention initiatives between First Nations, multicultural and multifaith, and TGD or LGBTIQA+ organisations.
PRIORITY AREA 3: CHILDREN & YOUNG PEOPLE IN THEIR OWN RIGHT

Family violence services and non-specialist workforce often fail to adequately identify or may minimise trans and gender diverse young people's unique experiences of family and intimate partner violence. This is particularly relevant in relation to family of origin violence that may be incorrectly assessed as "unsupportive families".
· Build capacity of the family violence, child protection and non-specialist workforce to respond to trans and gender diverse young people and their families’ experiences of gendered violence.
· Develop a national trans and gender diverse youth family violence risk assessment tool to support family violence practitioners recognise, assess and respond to young trans and gender diverse people’s and their families’ experiences of violence.
· Invest in qualitative research to better understand the unique experiences of family violence for trans and gender diverse young people and their families.

Young trans and gender diverse people may have challenges in identifying experiences of family violence, understanding healthy relationships or accessing healing and recovery programs or social supports.
· Implement trans and gender diverse led early intervention campaigns to enable young trans and gender diverse people to identify experiences of violence.
· Build the capacity of LGBTIQA+ youth programs to support young people who may be experiencing or at risk of family of origin violence or family rejection.

Many respectful relationship or sex and consent programs/resources are developed with heteronormativity and cisnormativity frameworks and fail to meet the needs of trans and gender diverse young people or their partners.
· Develop trans and gender diverse specific resources and campaigns to support young trans and gender diverse people's and/or their partners awareness about healthy and respectful relationships.

PRIORITY AREA 4: PEOPLE WHO USE VIOLENCE

· Build the capacity and reach of LGBTIQA specialist behaviour change programs and ensure they're nationally accessible.
· Ensure national frameworks and tools addressing men’s violence and behavior change (such as Our Watch's Men In Focus) are expanded to include addressing men's violence towards trans and gender diverse communities, including violence towards trans women.
· Ensure trans and gender diverse organisations that support men who have intimate relationships with trans women and trans feminine people are included in national and state advisory groups or consultations about working with men and boys.
· * Invest in research to further develop the evidence base to address men's violence against trans women.
· * Develop a pilot specialist behaviour change program or early intervention program for cisgender men who date trans women.
· * Develop a pilot program hiring men, with lived experience of Intimate relationships with trans women, to act as positive role models to support healthy relationships between cisgender men and trans women or trans feminine people.

Note:."*" These initiatives should be delivered in partnership with or by trans and gender diverse organisations specialising in the prevention of men's violence towards trans women and trans feminine people.

PRIORITY AREA 5: SYSTEM INTEGRATION & WORKFORCE

There has been minimal investment in research to build the evidence base required to respond to trans and gender diverse people experiences of gender-based violence. Many national studies and family violence systems continue to exclude trans and gender diverse people from data collection. This has contributed to the deprioritisation within the family violence system in addressing trans and gender diverse people's experiences of gender-based violence and barriers to developing evidence-based practice guidance to support family violence practitioners in responding to that violence. 
· Invest in research focused research about trans and gender people’s experiences of family and sexual violence including;
· qualitative data about family of origin and intimate partner violence.
· experiences of fetishisation, objectification and other forms of sexual violence.
· Improve meaningful inclusion of trans and gender diverse people in data collection and research initiatives addressing gendered violence;
· include trans and gender diverse people in the Personal Safety Survey &National Homicide Monitoring Program (NHMP).
· include transphobia and transmisogyny in the National Community Attitudes survey.
· mandate consistent collection of data on LGBTIQA+ identities within family violence services.
· Support partnerships between trans and diverse organisations and research institutions such as the Respectful Connections research project to ensure research is community led and informed. This partnership between La Trobe University and Zoe Belle Gender Collective, aims to establish world-first research on transgender women’s experiences of technology-facilitated gender-based violence and develop evidence-informed, community-led primary prevention resources.

Few trans and gender diverse people are employed within the family violence system. The lack of visibility of TGD staff, their lived experience expertise, community connections and peer outreach further contribute to real world barriers of TGD people victim survivors accessing services designed for victim survivors.
· Invest in building the trans and gender diverse peer workforce within mainstream and specialist LGBTIQA+ family violence services.

Whilst trans and gender diverse people can experience the same types of family violence as cisgender women they can also experience unique forms of violence such as identity-based abuse.

· Nationalise the Victorian based Risk in Context: Trans and gender diverse communities family violence risk assessment tool.
· Integrate key learnings from this tool into national family violence risk assessment tool.
· Invest in the development of supporting resources to build the capacity of family violence service to better identify, assess and respond to TGD people's experiences of family violence.   

Ensure the family violence sector from prevention to response meaningfully address and respond to gendered violence towards trans and gender diverse people and their families.

· Invest in TGD & LGBTIQA+ community-led organisations to upskill and build the capacity of family and sexual violence services, through training, resource development and secondary consultation, to ensure they are safe, inclusive and responsive to the needs of TGD victim survivors.
· Invest in TGD prevention of violence services to upskill and build the capacity of the prevention of gender-based violence sector.
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